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M E S S A G E  F R O M  T H E  C E O

Russell Roberts
M E S S A G E  F R O M  T H E  P R E S I D E N T

Tammy Cook-Searson

What a year this has been! COVID-19 has impacted LLRIB 
and the entire northern community. We have faced challenges 
we never could have imagined as a result of the pandemic, but 
we have risen to them. I am proud of our businesses, and of 
our communities.

Throughout this pandemic, Kitsaki businesses led the way. 
Athabasca Catering provided much-needed relief to La 
Loche and Buffalo Narrows, and worked with Cameco and 
Orano to ensure the necessary protocols were in place to keep 
operating, safely. NRT ensured northern operations and 
communities had what they needed amidst signif icant supply 
chain disruptions. FNIS continued to provide services to our 
members, and to focus on new opportunities for growth, too. 
CanNorth continued to show the important value in First 
Nations partnership. Congratulations to Kitsaki Vegetation 
employees Alex McKenzie, Jeff Ratt and Dexter Halkett, who 
achieved their full UTT Certif ication in recognition of their 
skills and commitment.

As you all know, the Wellness Centre is a project that 
is particularly close to my heart. Our communities and 
leadership have worked to make this dream a reality since 
2006. Working together, we have done it! I smile every time I 
drive by Jeannie Bird, knowing that we will be able to provide 
much-needed addictions treatment right here at home. 
This Centre is going to have such a positive impact on our 
communities.

Kitsaki businesses are ready to get everybody back to work, 
while we look forward to new opportunities. I want to 
congratulate all of the staff on their hard work and dedication 
to ensuring our businesses could operate safely, and that we are 
strong and stable, ready for new challenges as we move ahead.

On behalf of the Board of Directors, I want to extend 
greetings to all of our Band members and share an update on 
what we’ve accomplished over the last year.

An essential service, NRT drivers continued to deliver food 
and supplies across the north throughout 2020 and worked 
with Cameco and Orano to ensure they were safe and ready 
to do business when operations resumed after the shutdown.

CanNorth’s heritage team of archeologists and First Nations 
monitors continued important collaborative work at heritage 
sensitive areas across Manitoba and Saskatchewan and made 
some incredible discoveries.

Athabasca Catering showed its strength by contributing to 
the COVID-19 relief effort in La Loche and Buffalo Narrows, 
communities hit hard by the pandemic.

FNISLP added Kenzie Bergeron to the team, with a renewed 
dedication to expanding services and highlighting its capacity 
as a full service brokerage f irm.

The Wellness Centre is a special project for all band members, 
one that Chief Tammy, leadership, and community members 
across the north have worked together on for many years. 
We’re very happy to see the progress of the build, and proud 
to be involved at such a high level through Kitsaki’s ownership 
in March Consulting.

COVID-19 has had an unprecedented impact on our 
communities, our businesses, and our partners. Leadership 
has made some tough decisions to ensure Kitsaki remained 
strong and sustainable for the long term and I am happy to 
report that Kitsaki is well-positioned for recovery and growth 
as we move ahead in 2021. Thank you to everyone in our 
community, and to all of our employees. You are the reason 
for our success. 
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Alan joined the Kitsaki team in October of 2019. His current 
role as Chief Financial Off icer sees him directing the f inancial 
accounting, tax and treasury operations, and providing 
information that guides Kitsaki’s strategic f inancial decisions. 
A strong leader with a big-picture approach to planning and 
reporting, Alan does everything from formulating budgets 
and ensuring expenses are in line with project revenues, to 
staying in tune with regional and provincial tax laws ensure 
all operations are maximized and in line with regulations.

Before Kitsaki, Alan earned a decade of experience in public 
accounting with a wide range of clients in multiple sectors, 
including manufacturing, agriculture, wholesaling, and 
construction. He earned his Bachelor of Commerce in Finance 
& Accounting and Master of Professional Accounting at 
the University of Saskatchewan, and achieved his Chartered 
Professional Accountant (CPA) designation in 2011.

Alan is dedicated to community. He is an active member 
of the Kinsmen Club, and volunteers with a number of 
organizations. Alan lives in Saskatoon with his wife and son, 
and is excited to have another little one set to arrive in June of 
2021. When he’s not working, volunteering, or with family, 
you may f ind him on the golf course, rugby pitch, or enjoying 
the outdoors. 

Meet Kitsaki's Chief  
Financial Officer

Alan Sklapsky 

J O H N  H A L K E T T ,  L I T T L E  R E D  R I V E R 

D E V I N  B E R N A T C H E Z ,  S U C K E R  R I V E R

J I M M Y  C H A R L E S ,  S T A N L E Y  M I S S I O N

Kitsaki Management  
Welcomes New  

Board Members
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Northern Wellness,  
Healing & Recovery  
Centre Becomes a Reality
Lac La Ronge Indian Band (LLRIB) broke ground on the 
Wellness, Healing & Recovery Centre on June 17, 2020. 
Construction is well on its way, as those driving by the Jeannie 
Bird Clinic will have seen, with the facility expected to open 
in 2022. This multi-million dollar project has been many 
years in the making, and includes contributions from the 
federal government ($11.6 million), the provincial government 
($2.5 million), and LLRIB ($2 million). 

The Wellness, Healing & Recovery Centre is just over 
20,000 square feet and has the space for up to 24 people to 
get treatment for six to eight weeks. While the main facility 
will be located on the Fairchild reserve near the Jeannie Bird 
Clinic, aftercare will also be available in remote wellness 
lodges in Stanley Mission, Sucker River, Hall Lake, Little 
Red River, and Grandmother’s Bay. The main facility, in the 

shape of an eagle taking f light, will have 24 in-patient beds; an 
extra room for family visits; two circular rooms for ceremony, 
prayer and celebration; a kitchen; a sweat lodge; childcare; and 
outdoor play areas. The Centre will blend western therapeutic 
treatment with traditional Woodland Cree teachings, 
enhancing the region’s detox centre, and ensuring a more 
robust network of care overall for Northerners.

LLRIB leadership have been lobbying and planning for the 
Wellness, Healing & Recovery Centre since 2006. “This 
is something our community needs,” said Chief Tammy 
Cook-Searson. “The Centre will provide much-needed health 
and addictions services in our region, and services that are 
both culturally relevant, and that allow our people to get 
help closer to home. This is something we have worked on, 
together as a wider community, for many years. Everyone in 
the north worked together to make this a reality.” 
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The Wellness, Healing & Recovery Centre is a true 
partnership based around a shared community vision that 
has been created in consultation with community members 
across the region, from youth to Elders. Chief Cook-Searson 
and LLRIB leadership began early community consultation 
and stakeholder engagement for the Centre in 2018. A group 
of nearly 50 people including Elders, community members, 
youth, people who had gone through addictions treatment, 
healthcare workers, and more, worked for over three months 
to determine what features were necessary (e.g., types of 
therapy, service delivery requirements, the need for a meat 
preparation area and greenhouse, allowances for elder spaces 
and a sweat lodge, and overall layout of the facility). Members 
of the planning team also visited other private and public 
addictions facilities across Saskatchewan and in British 
Columbia to determine best practices. 

“It took over a year for the f inal vision, planning and design 
to come together,” said Kyle Krushelniski, Senior Project 
Manager with March Consulting. “The plans were developed 
and revised with aodbt architecture over many months until 
we were sure we had all of the right details in place. It’s a 
pretty special project, with many people working together.” 
A 16-member Project Management Team, which includes 
Chief Cook-Searson, LLRIB Councillors, Elders, and repre-
sentatives from Public Works, Lac La Ronge Indian Child 
& Family Services Agency, and the Saskatchewan Health 
Authority, continues to meet monthly to ensure everything 
stays on track.

This project has provided signif icant employment 
opportunities for regional tradespeople and LLRIB 
members. “Wright Construction provides monthly reports 
on local engagement, part of the commitment to ensuring 
this is a community-built facility,” said Kyle. “In January and 
February, nearly half of the 31-member construction team 
were locals.” Kyle estimates 40 local jobs will be tied to the 
centre, which is expected to be completed by the end of 2021.

“The Wellness Centre has been talked about for many years, 
and now we’re expecting our f irst intake in the f irst half of 
2022,” said Chief Cook-Searson. “This means our people 
won’t have to go south to seek treatment, and be displaced 
from their family support systems, their communities. 
There’s a real excitement in the band that we’re doing this, 
that it’s actually happening.”

W E L C O M I N G  F O Y E R / C O M M O N  R O O M

R E M O T E  W E L L N E S S  L O D G E S  W I L L  B E  S I M I L A R  T O 

G R A N D M O T H E R ' S  B A Y  E D U C A T I O N  C A M P  A T  M I S S I N I P E 
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In Spring 2020, Saskatchewan was in the height of the 
pandemic, with La Loche and Buffalo Narrows facing some 
of the worst outbreaks in Canada. The  provincial government 
had signed a Public Health Order on April 24th, restricting 
all non-critical travel into the Northern Saskatchewan 
Administration District in efforts to contain the outbreak 
and protect northern residents.

“This was when things were really bad. There were so many 
unknowns about the pandemic. There were road blocks. 
There was a lot of fear,” said Alan Cole, Athabasca Catering’s 
Managing Director. 

The Saskatchewan Public Safety Agency (SPSA) and 
Saskatchewan Health Authority (SHA) mobilized to the 
area, adding more than 50 frontline workers to the region’s 
population.

ACLP Contributes  
to Covid-relief Effort  
in La Loche and  
Buffalo Narrows 

“All of these healthcare and security workers weren’t getting 
the sustenance they needed. They were eating fast food, or 
whatever they could get at their accommodations,” said Alan. 
“Northern Saskatchewan is our backyard. We knew ACLP 
could do better."

Alan and his team reached out to the SHA and SPSA with 
an offer to provide food services, reaching an agreement and 
committing to mobilize within seven days. They recruited the 
necessary staff and organized buses to transport people from 
Saskatoon to the north. With employee safety front-of-mind, 
ACLP took its own modular units for staff accommodations, 
and arranged for its own Athabasca Basin Security teams. 

“In La Loche, we occupied the Medical Centre with incredibly 
strict protocols in place, and set to providing three rounded 
meals a day,” said Alan. “We did that for six weeks, our staff 
on a standard two-week rotation.”



All of these healthcare and 
security workers weren’t 
getting the sustenance they 
needed. They were eating 
fast food, or whatever  
they could get at their  
accommodations. Northern 
Saskatchewan is our 
backyard. We knew ACLP 
could do better.

–  A L A N  C O L E

M A N A G I N G  D I R E C T O R  O F  A C L P

Alan praised his team’s efforts, and ability to provide high 
quality services with strict infection controls in place. “Really, 
it’s not much different from our day-to-day up at the northern 
camps we provide services to,” he said. “We always have strict 
infection control. Of course, due to the highly infectious 
nature of COVID-19, these protocols were strengthened, 
adding processes like maintaining distance, and ensuring a 
continuously sanitized environment in both the working and 
living quarters.”

As the SHA pulled out of town, with the outbreak situation 
under control, they lined up and gave the ACLP team a 
standing ovation. “They were just clapping and cheering,” 
Alan said. “It was really great to be appreciated like that. I’m 
really proud of what we did up there.”

Alan highlighted the value-add ACLP is able to provide its 
clients. “Our clients invest in us because we do a good job, 
we invest in Indigenous employment, and we’re committed 
to making these generally remote working environments 
the best they can be. This pandemic is our reality. It’s our 
job to manage this new way of life, and help our guests and 
customers adjust to it, too.”

ACLP has added three new clients and f ive new locations 
to its roster for 2021, with clients recognizing the company’s 
ability to provide quality food and services while successfully 
managing a post-pandemic environment.
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Trucking in  
the Time of 
COVID-19

The coronavirus pandemic 
of 2020 has wreaked havoc 
on the world economy. The 
Canadian trucking industry 
is no different. People 
everywhere have been 
relying on truck drivers to 
provide the essential service 
of delivering food, fuel, 
medical supplies, and other 
goods across the country. 
They were some of the only 
people allowed to cross land 
borders between Canada 
and the United States.

The drivers at Northern Resource Trucking (NRT) are not 
crossing international borders, however they do provide an 
essential service to northern Saskatchewan. Without the 
drivers at NRT, mining in northern Saskatchewan would 
grind to a halt. When the mines close, even temporarily, it 
causes job insecurity and contributes to economic recession in 
northern communities and throughout the province.

The mines rely on NRT to deliver groceries, fuel, propane, 
mining equipment, and more. But Northern Resource 
Trucking relies on the mining industry, too. Without Cameco 
and Orano, the company loses more than half its revenue. 
Working together to ensure everyone’s safety during the age 
of COVID-19 has become imperative to the livelihoods of 
northern communities, mine employees, and NRT. 

by Sarah Jensen
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NRT’s ability to adapt to the shifting needs of its customers 
and the economy is one of the reasons the company is still 
thriving 34 years after its inception. The coronavirus crisis 
is no different. When the mines closed from April 1st to 
mid-September 2020, NRT got a taste of what life would be 
like without their biggest customers in play. So NRT knew 
that it had to adapt quickly in order to be safe and ready to do 
business when Cameco and Orano opened their doors again.

Because Northern Resource Trucking is an essential industry, 
their off ices remained open throughout Canada-wide 
closures, though many off ice staff worked from home during 
this time. Now that businesses are up and running again, 
NRT is doing everything in its power to stay that way. At 
the off ice this means strictly following the Saskatchewan 
Public Health directives, including hand sanitizing and 
wiping down of common areas. Visitors are required to wear 
a mask and practice social distancing, no business related 

travel is permitted, meetings are conducted virtually through 
Microsoft TEAMS, and if an employee or their family 
member has symptoms they are asked to stay home until they 
have a negative test result and are symptom free.

Drivers have an even more rigorous procedure to go through, 
because they come in direct contact with mine employees and 
northern communities. They have to f ill out a questionnaire 
before leaving NRT and before entering the mine site, must 
wear a mask in the off ice and on the site, and they are limited 
to what services they can access at on site.

Northern Resource Trucking is aware that future mine 
closures are a possibility if coronavirus cases continue to rise 
in the province. However, the company is determined to 
do everything they can in their power to prevent that from 
happening. 
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Managing risks resulting from vegetation growth around 
power lines and other important infrastructure is an ongoing 
concern for government and industry. Utility Tree Trimmers 
(UTTs) and Utility Tree Workers (UTWs) have critical 
knowledge related to maintaining foliage, especially near 
high-risk utility installations. This work is essential to the 
health and safety of anyone who interacts with this land, and 
to the environment.

Kitsaki Vegetation Services (KVSLP) is considered one of 
Saskatchewan’s leading vegetation management companies. 
An essential service, KVSLP continued to operate throughout 
the pandemic, adopting all necessary additional COVID-19 
safety protocols. 2020 projects saw KVSLP workers doing 
everything from aerial tree trimming to right-of-way clearing, 
brush cutting, feller bunching, danger tree removal, wood 
chipping and mulching, hand slashing, herbicide application, 
consulting services to the utility industry, and more.

KVSLP UTT and UTW workers provide exceptional 
service to industry and citizens by using strategic vegetation 
management strategy to prevent downed wires and other 
power outage-causing scenarios. Regular maintenance ensures 
downtime is kept as low as possible, service right-of-ways are 
kept clear, and dead and dangerous trees that might fall are 

removed. KVSLP crews are also there to ensure services are 
brought back up as soon as possible when down.

Three LLRIB band members have progressed through UTT/
UTW Certif ication requirements over the past two years and 
have now received their complete UTT Certif ication. Con-
gratulations to Alex McKenzie from Stanley Mission, Jimmy 
Jeff (Jeff) Ratt from Sucker River, Dexter Halkett from La 
Ronge.

The steps required for certif ication as a UTW or UTT 
include:

• UTW Certificate: 1200 hours experience performing 
tree work near energized power lines under the 
supervision of a certif ied UTT; completion of the 
UTW/UTT Safety Training Course 

• UTT Certificate: an additional 1200 hours experience 
performing tree work near energized power lines under 
the supervision of a certif ied UTT, including 600 
hours of aerial trimming near energized power lines 
under the supervision of a certif ied UTT; completion 
of the UTW/UTT Safety Training Course

Kitsaki Vegetation Services  
Continues to Answer  
Need for Utility Tree 
Trimmers
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“We’re really proud of our crews. This job is physically 
demanding, and dangerous, and safety is so important,” said 
Terry Helary, General Manager of KVSLP. “They work in 
diff icult terrain in tough conditions, and assess each situation 
and identify safety hazards, create an effective action plan 
that addresses any vegetation issues, understand rigging and 
proper cutting techniques, navigate heights by climbing trees 
or in aerial lifts, fell trees, and operate and maintain a variety 
of dangerous equipment. And they do a great job.”

Luanne Rediron, Projects Administrator at KVSLP, worked 
behind the scenes to ensure Alex, Jeff and Dexter tracked their 
hours and completed in-school training as required. “It was 
my job to keep them on their game, tracking hours, letting 
them know to get ready for classes,” said Luanne. “I really 
wanted to see them get their certif ication. They’re working 
hard toward something! It has been amazing to see these guys 

progress through the development stages and move to the 
aerial work, and managing their own crews and trim truck.”

After more than ten years cutting and clearing around power 
lines, Dexter Halkett is happy he took it to the next level with 
the UTT Certif ication, and proud of what he has achieved. “I 
never thought I’d be climbing these trees every day. It’s fun 
when you start getting into it,” he said. “I like the variety, the 
different techniques and tools, the problem solving. You take 
a look at the situation and make a plan of action. There’s a lot 
of housekeeping and maintenance. It makes you a lot more 
aware of everyone on a job site and keeps everyone safe. And I 
want to thank Luanne for keeping me on my toes and making 
sure I got my paperwork in!”

We’re really proud of 
our crews. This job is 
physically demanding, 
and dangerous, and 
safety is so important. 
-  T E R R Y  H E L A R Y ,  
G E N E R A L  M A N A G E R  O F  K V S L P

J E F F  R A T T

A L E X  M C K E N Z I ED E X T E R  H A L K E T T
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Kenzie Bergeron joined First Nations Insurance Services 
Limited Partnership (FNIS) in January 2021 as Manager of 
Business Development, where her role is to oversee business 
strategy and new growth.

"We're really fortunate to have someone as dynamic and en-
trepreneurial as Kenzie on our team,” said FNIS General 
Manager Tammy McKay, CPA, CA. “In her dual role as 
Managing Member and Senior Consultant with our Harmony 
Insurance & Financial Services division, Kenzie will work to 
expand FNIS service delivery beyond our niche.”

FNIS was founded in 1987 when LLRIB Chief and Council 
decided they needed to provide a benefits option that f it the 
unique needs of First Nations people. While First Nations with 
status are insured through Health Canada for some health 
and dental expenses, those benefits are not comprehensive. 
FNIS has worked to f ill gaps in Group Benefits and Group 
Pension for more than three decades now.

“The FNIS Association Group Insurance Plan was designed 
to enhance and protect First Nations health rights, guaranteed 
under Treaty,’ said Tammy. “We really understand this world, 
and the unique needs of our clients."

Kenzie expressed her excitement about her role with FNIS and 
Harmony Insurance & Financial Services. “I am thrilled to 
have joined First Nations Insurance Services and Harmony 
Insurance and Financial Services. My passion has always 
been to help others and ensure one’s f inancial life is protected 
for themselves and their family,” said Kenzie. “FNIS has 
such a unique and appealing Group Benefits Association 
Plan. The fact that FNIS manages every single claim that 
is submitted, and ensures that the appropriate claims are 
sent through to the Non-Insured Health Benefits (NIHB) 
Program, is outstanding. This plan has been such a benefit 
for our members that it is no wonder why it comes so highly 
regarded.”

Kenzie’s focus over the next two years will be expanding 
insurance and wealth management services, and recruiting 
new talent. “Harmony Insurance and Financial Services will 
be going through a beautiful re-brand and major growth,” 
said Kenzie. “There are many exciting plans on the horizon. 
We are really looking forward to the new growth but most 
importantly, we are here to help right now." 

If you have any Group Benefits or Group Retirement 
questions or opportunities, please call our Saskatoon or 
Prince Albert off ice at 1-306-763-4712 

Entrepreneurial Kenzie Bergeron 

Expands First Nations  
Insurance Services  
Footprint with Harmony 
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CanNorth Heritage Division 

Working 
Together with 
First Nations 

The Heritage Division at Canada North Environmental 
Services (CanNorth) is one of the several divisions within 
the company that includes Aquatics, Risk Assessment, 
Hydrology, Community, Botany, Wildlife, and Geomatics 
divisions. Although the Heritage Division is one of the 
smallest divisions at CanNorth with eight staff members in 
full- and part-time capacities, it is a busy one. CanNorth’s 
heritage division boasts the largest heritage department 
in the province with the most permit holders based out of 
Saskatchewan. Heritage Resources Impact Assessments make 
up most of the division’s business, but other services also 
include traditional land-use studies, cemetery studies, and 
archival and historical research. The current areas that we 
work in include Alberta, Saskatchewan, and Manitoba.

CanNorth archaeologists have undertaken many interesting 
projects in the past few years; however, the most satisfying and 
productive projects have tended to be the ones when work was 
completed in collaboration with First Nations communities. 

CanNorth archaeologists worked on the Saskatchewan and 
Manitoba portion of a large, multi-year, oil and gas pipeline 
project from 2017 to August 2020. The archaeologists 
were busy year-round working in the f ield conducting 
archaeological monitoring and assisting with a First Nations 
monitoring program at several locations along the pipeline 
right-of-way. Although the effort in the f ield was substantial, 
the project also generated work for staff back at the CanNorth 
off ice with artifact processing and analyses and report writing. 

Many archaeological sites were identif ied along and 
adjacent to the proposed pipeline route prior to CanNorth’s 
involvement through a number of Heritage Resources 
Impact Assessments associated with the project, as well as 
from pipeline projects carried out in years past; because 
it was diff icult for the pipeline to avoid some of these 
sites, the disturbance of the sites were mitigated through 
excavation, including one dig that resulted in the excavation 
of approximately 100 square meters to an average depth of 

by Alan Korejbo 
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S H A W N  R O B E R T S  C A R E F U L L Y  R E C O R D I N G  

A N  A R T I F A C T  D U R I N G  E X C A V A T I O N

approximately 1.5 m and the recovery of over 4,000 artifacts. 
Two Lac La Ronge Indian Band members, and at that time, 
CanNorth staff played a large part in this excavation. After 
the mitigation of known signif icant sites, specif ic areas along 
the proposed pipeline route were identif ied as being heritage 
sensitive by archaeologists at both the Saskatchewan Heritage 
Conservation Branch and at Manitoba’s Historic Resources 
Branch; construction monitoring was required for these areas 
to mitigate any inadvertent disturbance to heritage resources.

CanNorth archaeologists, aided by First Nations monitors, 
were hired to conduct the construction monitoring in heritage 
sensitive areas. This meant that CanNorth archaeologists 
and First Nations monitors were on site during all phases of 
construction, including the removal of top soil, the digging 
and backfilling of the pipeline trench, and the replacing of 
the topsoil in the f inal reclamation phase. Archaeologists and 
the First Nation monitor would observe pipeline construction 
and keep an eye out for any heritage resources, such as hearth 
features and artifacts in areas with known archaeological 
sites or areas of high archaeological potential. If any heritage 
resources were discovered, they would be accurately recorded 
and collected. 

Some artifacts collected from smaller known sites during 
archaeological monitoring activities included stone f lakes 
and a formed stone tool. A number of artifacts were collected 
from a large site identif ied as a Precontact period camp site 

that was used for many years. As the site is situated at the edge 
of the creek, there are many deeply buried layers that have 
been covered up during f looding episodes. Over the course 
of the pipeline construction and remediation activities, 
hundreds of artifacts were collected during the archaeological 
monitoring. These artifacts include a large amount of bone 
fragments belonging to species including domestic pig, 
wolf, and bison, stone debitage (f lakes and other pieces from 
making stone tools), and bone and stone tools. Furthermore, 
the archaeologists found three fragmented bison skulls 
that were all found in-situ (meaning, where the object was 
originally located) during trenching activities and could be 
linked to the Late Precontact period component at the site 
between 2,000 and 230 years ago. The sheer number of sites 
and types of artifacts found during the heritage monitoring 
was remarkable and the dig would not have been as successful 
without the help of First Nations monitors.

The archaeological permits also included collecting artifacts 
that were found incidentally along the pipeline right-of-way 
during construction activities in areas that did not specif ically 
require heritage monitoring. Incidental f inds can be the result 
of construction crew members or environmental scientists 
noticing artifacts on the disturbed surface while doing other 
pipeline construction related activities; however, often, these 
incidental artifact f inds were identif ied by First Nation 
monitors. 
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CanNorth archaeologists were also hired as archaeological 
liaisons. Several First Nations groups from southern 
Saskatchewan and Manitoba, who had been involved in all 
phases of development, visited areas of interest along the pipeline 
route. CanNorth archaeologists assisted with these site visits and 
were on site in the event that artifacts were found and needed 
to be properly recorded. In fact, many of the newly discovered 
archaeological sites were the result of artifacts identif ied by 
First Nations community members in areas where sites were not 
expected.  

It is interesting to note that all the archaeological sites were not 
initially discovered during pre-impact archaeological studies. 
Although archaeologists strive to f ind all the heritage sites 
within a given area, depending on the landscape and vegetation 
in specif ic areas during a pre-impact heritage assessment, and 
given that most heritage resources are hidden beneath the 
surface of the ground, ‘archaeological visibility’ is extremely 
limited, and it is dif f icult to f ind all of the sites in each area. At 
times, heritage resources can be further hidden by modern land 
development (e.g., agricultural activities, pipeline developments, 
roads and urban developments), as was often the case during this 
project. Construction monitoring studies, such as the ones that 
CanNorth conducted with the help of First Nations monitors, 
have the benefit of exposing large areas where artifacts and sites 
would otherwise not be visible. 

Five new archaeological sites were incidentally discovered 
during this project. All of the sites were discovered on the 
disturbed ground surface or on back dirt piles. Although none 
of these artifacts were found in-situ, they do add to the overall 
interpretation of the archaeological landscape. The artifacts 
collected from the new archaeological sites include both Historic 
and Precontact period items. The Historic period artifacts are 
associated with Euro-Canadian settlement on the prairies and 
include things such as bottle glass, ceramic, and bone fragments. 
The Precontact period artifacts collected during the project 
include stone f lakes and cores, stone tools, and bone fragments. 
Two projectile point tips were also collected. Unfortunately, the 
missing base portions of the projectile points reveal characteris-
tics used to identify how old they are. 

CanNorth has had the privilege of working with other First 
Nations groups on several other projects. A crown corporation 
project located near Cowan Lake involved two CanNorth 
archaeologists working closely with a First Nations monitor. 

During the archaeological survey, some stone artifacts were found 
while digging shovel tests as well as on the previously disturbed 
land surface. The artifacts consisted of pieces of stone shatter and 
debitage (the bits of stone that are removed while making stone 
tools) and a stone tool. The local First Nation had been made 
aware of the f inds and had offered their protocol for handling the 
artifacts. In general, archaeologists collect artifacts so that they can 
be analyzed in a laboratory for further researcher. In this case, the 
Elders asked for the artifacts to remain on site. The archaeologists 
conducted the necessary analysis in the f ield and accurately 
recorded the pertinent data before following cultural protocol and 
respectfully reburying the artifacts with tobacco. 

One of CanNorth’s staff members, Crystallin Roberts, who is a 
member of the Lac La Ronge Indian Band, has helped out on a 
handful of projects as an archaeological assistant. These projects 
were located in northeastern Alberta and central and southern 
Saskatchewan. During these projects, Crystallin conducted all of 
the activities of an archaeologist such as visual ground inspections 
for artifacts and stone features, subsurface shovel testing, and 
careful recording of the types of soils and any artifacts that are 
found. 

In 2017, CanNorth worked alongside a First Nations community in 
northern Saskatchewan with the intention of locating a traditional 
gathering site. This project was a collaboration using traditional 
Indigenous knowledge from local Elders and community members 
who were on site aiding with the f ieldwork and using scientif ic 
archaeological methods from CanNorth archaeologists. The 
collaboration depended heavily on the consultation of the Elders, 
and although the research did not successfully locate the gathering 
site, the project was successful in that it provided a framework 
for future studies that will continue the search for the gathering 
site. Furthermore, the study increases the heritage potential of 
the area and should trigger further heritage assessment prior to 
developments that may disturb important heritage resources. 
Further collaborative work between archaeologists and First 
Nations are recommended. 

There are no legislative requirements for collaborative heritage 
research, and most of the archaeological projects conducted in 
Saskatchewan are not collaborative. However, these examples show 
the successful outcomes of working together with a common goal 
in mind – the preservation of invaluable heritage resources for 
future generations. 
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