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For Matt Tokaruk, a Biologist at CanNorth, most of the fall of 2016 was spent quite 
differently from colleagues actively engaged in fieldwork during one of the 
CanNorth’s busiest periods. Instead of spending days and weeks on field trips of 
various kinds, Matt loaded a work truck with books, pens, a laptop, and sampling 
equipment and made a 22-hour trip north to the small community of N’Dilo in the 
Northwest Territories where he taught a five-week environmental course through 
Eco Canada’s BEAHR training program. 

The BEAHR program, according to the ECO Canada website, was created in 
2006 to help “Aboriginal communities develop technical environmental skills 
and foster rewarding environmental careers.” When CanNorth was invited to 
participate in the BEAHR program by Margaret Erasmus of the Yellowknives Dene 
First Nation, Matt became an obvious candidate to assume the role of instructor. 
A CanNorth employee since 2015, Matt comes to the program with significant 
teaching experience. Matt previously worked as the Supervisor of Ecology for the 
Wascana Centre Authority in Regina, Saskatchewan, and taught programs such 
as the Homeschool Environmental Program and the Junior Naturalist Program. 
Matt would be the first to say that his teaching experience with the community 
and students up north was a great experience and very rewarding.

The course, which started in mid-October, was divided into two parts: 
Environmental Core and Environmental Monitoring and Research. The first course 
introduced the 11 students, who ranged in age from early twenties to mid-thirties, 
to general environmental practices and site safety with an emphasis on traditional 
knowledge, while the second course focused on environmental monitoring, fish 
and wildlife management, and aquatic health. At every point, Matt and his 
teaching partner, Angus Charlo, a respected member of the Yellowknives Dene 
First Nation and Traditional Knowledge Instructor, strived to make the information 
relevant and applicable to the students’ lives and experiences. The program 
also focused on the exchange of information through storytelling and personal 
experiences. The group also engaged in team building by sharing lunch together 
weekly, often cooking outside over an open fire.  

In addition to class instruction, which took place in the community building in 
N’Dilo, students spent much time outside engaging in hands-on exercises and 
putting classroom discussions into practice. The students gained experience 
completing site assessments and winter track surveys, operating water sampling 
equipment, and orienteering GPS units. By chance, the BEAHR educational 
program coincided with another CanNorth project taking place nearby. The 
students were able to learn proper sampling techniques and to participate in a 
larger research program as they gathered needed samples of rosehips, Labrador 
tea leaves, and raspberries for this project. These samples were then used for an 
ongoing human health risk analysis by CanNorth’s office in Markham, Ontario. 

When asked about what he gained during his time up north, Matt answered that 
his respect for First Nations culture and people, especially the Yellowknive Dene, 
has grown even deeper and that he was grateful to have been able to share 
time with and participate in an exchange of knowledge. 

Our loyal and hard-working employees 
are the reasons for our success and I 
congratulate those mentioned in this 
update and all those who work for Kitsaki 
and our subsidiaries.    

I would like to add my personal 
congratulations to Liz Chenard, who is 
featured in this issue and who retired in 
2016 after a long and productive career 
with Kitsaki. 

Sadly, I also would like to pass on my 
condolences to the family and friends of 
Cheryl Moline.  Cheryl also had a wonderful 
career with Kitsaki, but passed away while 
employed by Kitsaki in 2016. 

This will be a challenging year for our businesses. The mining industry 
continues to struggle under low commodity prices and these 
low prices will put pressure on our employees, our businesses and 
our friends who work directly in the industry.  I hope that as 2017 
progresses, prices will rebound and business activity will resume at a 
more reasonable and favourable pace.   

We will use this time wisely to search for additional opportunities and 
work to further diversify our operations so that when activity in the 
industry picks up we are there to take advantage of this increased 
activity. Thankfully Kitsaki, like our band membership, is resilient. 
We will continue to work hard for the good of all through 2017 and 
beyond.   

Kitsaki will continue to need educated, hard working people in 
future years as we grow, so it is great to see some of our band 
members continue to excel in their educational pursuits. They are 
developing a great variety of skills and we are hopeful one or more 
of these excellent students 
will become another valued 
Kitsaki employee and a 
leader in our community.

Hello to everyone in our Kitsaki family. I am pleased to bring you an 
update on what we are all up to as we enter 2017. 

As we all know, our provincial economy has been facing obstacles 
we haven’t experienced for some time thanks to low commodity 
prices and a downturn in the oil and gas sectors. There are signs that 
a market rebound is on its way as some of the prices have begun to 
stabilize. While the economy is depressed, we at Kitsaki are resilient 
and that is shown through many of our endeavours and there are 
many reasons to stay positive. 

One of the big reasons we are positive about the future is the 
strength in numbers of our Kitsaki employees, the focus of this edition 
of the Update. At any given time, there are hundreds of people 
working for Kitsaki and our employees are the backbone of such 
a large enterprise. In this update, we take a look at some of those 
people who have become the bedrock of Kitsaki – those people 
who day in and day out keep us running smoothly. 

Some of those people, like Liz Chenard who just retired from Kitsaki, 
gave us many years of service that we will surely miss. After 23 years, 
Liz says it’s time for her to enjoy being a grandmother. 

We also dealt with losing great employees like Cheryl Moline, who 
passed away in August to cancer. We were very lucky to have her in 
our lives at Kitsaki. 

But we get to say hello to new people who have brought their 
special talents and abilities to Kitsaki. 

Take Alan Cole, for instance. The new managing director at 
Athabasca Catering has worked around the world, but has landed 
in Saskatchewan to lend his expertise. 

In our Saskatoon office, Debra Matzner and Shawna Kay have 
arrived to fill much-needed roles. 

We also introduce you to our annual Kitsaki scholarship winners, 
Anna Cook and Stanley Roberts. Both will be graduating this spring 
and both have plans to put their education to work in their home 
communities.  

While we keep a watchful eye on the 
economy these days, we have been 
blessed with a strong and resilient 
workforce at Kitsaki. That fuels our hope 
for the future. With a strong roster of 
employees, we have every confidence 
Kitsaki will continue to be vibrant and  
thrive into the future.
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As of November 2017, George Duff will have been drawing maps for 50 years. George started drawing maps for the provincial government in 1967 when he 
was hired by the Wildlife Branch to do land inventory maps for deer, moose, etc. in the province. That initial job gave him the skills to continue in the field.

When George received work from the company that formed the early incarnation of CanNorth, he was working as a freelance drafting technician and 
was asked to assist with various projects. One particular project that George remembers from those early days is having to draw by hand a depth map of 
Waterbury Lake, located adjacent to the Cigar Lake Mine. This project took several months, eight hours a day, mapping out the depth contours until the 
complete lakebed was plotted. After that, one project turned into another, and soon George transitioned from working freelance to working full time for the 
company. “They couldn’t get rid of me,” George joked. “I grew roots and a chair.” 

In this way, George is officially the longest-standing employee at CanNorth; he started even before Peter Vanriel, the General Manager of CanNorth, and 
was one of the few original employees who stayed on from CanNorth’s predecessor company to when CanNorth was formed in1997. 

At CanNorth, George serves as a drafting technician and is responsible for creating maps, graphs, 
and figures and for uploading and downloading GPS waypoints for field crews, among other 
duties. Around the office, George also serves as the unofficial go-to problem solver of software 
and program issues. George’s ability to resolve software glitches and anomalies might stem from 
his resolute approach to computers: “I’ve always felt I couldn’t be beaten by a machine.” Many 
staff can attest that George has not been beaten yet!

In addition to George’s excellent drafting skills and reliable computer SOS support, George also 
contributes to the greater CanNorth workplace with his characteristic punchy and sometimes self-
deprecating sense of humour. For example, when asked about his favourite childhood memory, 
George quipped that he had “no memory of childhood because it was so long ago.” Also, when 
asked about what he finds challenging about his job, George, without hesitation, responded with 
a laugh: “Just getting up and getting here.” George’s quick wit is definitely a valued quality.   

That George is an integral part of CanNorth is demonstrated in his response to the following 
question. When asked about his favourite part about working at CanNorth, George answered 
openly, saying that the best part of his job is “working with all of the different people. Most of them 
are young enough to be my kids and even grandkids, so it’s more of a family thing.” But never 
serious for too long, George broke the thoughtful tone by adding with a smile, “I’m just the old 
guy.” 

George Duff, the longest-serving employee at CanNorth, is undoubtedly a well loved employee      
who is appreciated by all. 

Matt Tokaruk, Canada North Environmental Services
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Kitsaki loses long time friend and  
colleague, Cheryl Moline.

February 2017

Last August, Kitsaki staff were saddened to 
hear of the death of long-time friend and 
employee Cheryl Moline.

Cheryl had worked as Director of Accounting 
with Kitsaki since 2001.  She had been 
diagnosed with cancer in April 2015, and 
started taking chemotherapy that summer.  
She dealt with the treatment with the same 
determination and optimism that she used 
to approach life.  Her husband Elden, who 
has also made major contributions to Kitsaki 
over the years supported her immensely 
over the coming difficult months of her life, 
but in the end Kitsaki will have to carry on 
without her.

When she passed away, on August 23, 2016, 
she and Elden had been married for a few 
months short of 32 years.

“Cheryl was well-respected at Kitsaki,” 
says CFO Al Solheim. “She did a great 
job for us that extended far beyond just 
excellent accounting services”.  She was 
our most knowledgeable computer person 
and kept our business up to date with 
current technology.  She played a major 
administrative role in Kitsaki’s involvement 
in the construction of the I1K powerline and 
had helped guide the accounting for the La 
Ronge Hotel and Suites and Northern Lights 
Foods.  No matter the challenge that Kitsaki 
took on Cheryl was always up to the task of 
ensuring the accounting was done properly 
and that the audit files were maintained to 
perfection.

Born in Smeaton, SK. in 1953, Cheryl moved 
to La Ronge with her parents Stirling and 
Geneva Gibson at the age of three when 
her grandparents Harold and Lilla Gibson 

bought a fishing camp there. Stirling started 
by driving a bus, and bought the Imperial 
Oil franchise a couple of years later. Cheryl’s 
brother Curtis later took over the oil business.
She grew up attending local schools, 
graduating from Churchill High School in 
1971. During her high school years, she 
joined a friend to work part-time at a local 
mine, Anglo Rouyn. 

Cheryl was very involved in the community. 
A good figure skater, she taught for a while 
as a teenager until a back injury put an end 
to that. She was at one time a competitive 
curler, and served on the executive of the 
local curling club.

In 1972 Cheryl moved to Whitehorse, 
Yukon and for the next year or two she 
worked briefly as a stewardess, and at a 
mine as a secretary. Two years later she 
was back home. She gravitated towards 
accounting, and in 1977, started her own 
accounting practice.  She had a natural skill 
in accounting and was always organized 
and a perfectionist.

When Elden moved to La Ronge in 1978 as a 
partner with Woodhouse Tucker Moline, she 
went to work for him. She proved so valuable 
that in 1981 when he sold his partnership, he 
and Cheryl effectively became partners 
in Elden Moline, CA.  “Cheryl was a very 
organized person, which is good in this line 
of work,” he said.

“We got along well,” he says. So well, in fact, 
that in 1984 Elden and Cheryl were married. 
“We had a great relationship,” said Elden.

When Elden took up old-timer hockey with 
the Rusty Hookers, she worked with that 

team on the administrative side.
 
They continued working together until 
2000 when Elden sold the business to MNP, 
although he continued to work for them. 

The following year, Cheryl started working 
for KMLP. Her title was Director, Accounting 
and Business Support Services. Not only did 
she direct all the accounting; she was also 
very talented in the area of computer setup, 
and often advised member companies on 
their computer requirements.  She was vital 
to the support for businesses such as the La 
Ronge Hotel and Suites, when it was owned 
by Kitsaki.  She provided great support to the 
Wild Rice Industry and was instrumental the 
accounting services required when Kitsaki 
took on a major role in the construction of 
the I1K powerline across Saskatchewan.  
Kitsaki has a lot of businesses and it takes a 
very skilled and organized person to keep 
the records straight.  Cheryl was the perfect 
person for that challenge.  

She was with Kitsaki for 14 years, until June 
2015 when she was forced onto sick leave.  
But she loved the work so much that, in spite 
of the best advice, she continued to be 
available to provide any advice and to help 
in any way.  That kind of dedication is hard 
to find, and in a company that is comprised 
of many companies, hers are proving large 
shoes to fill. 

Kitsaki Management offers heartfelt 
condolences to all Cheryl’s family members. 
She is a great loss, both personally and to 
the company. This issue of the Kitsaki Update is 
dedicated to Cheryl.
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Artwork brings attention 
to Missing and Murdered 
Aboriginal Women

Liz Chenard retires from Kitsaki after 23 years

“Everyone has been very welcoming and I enjoy coming to work,” says a new face at KMLP.

Debra Matzner has only been on the job since the end of September, but she feels the transition to her new position 
as Controller has been a good fit.

She had been working with a large investment company in Saskatoon, but needed a change. Debra says “that 
although change can be scary it can also be amazing, opening new doors, opportunities and people.”

Already, she’s made the trek north to La Ronge from the Saskatoon office a few times and is getting a first-hand 
look at the operations there. “I’ve been up there a few times and met some really nice people. It’s been good. It’s 
been a good start.” 

As Controller, there is a lot to the job and Debra is still finding her way as her now role evolves.  “I like to say this is a 
growing role. Right now, I’m learning.” Kitsaki is a very diversified company and I have a lot to learn.

Debra is a University of Saskatchewan graduate and is a Certified Professional Accountant. She has always enjoyed 
working with numbers so a career as an accountant was a no-brainer. 

When she isn’t working, she likes spending quality time with her family, including her golden doodle, Ella. Summer 
weekends are spent up at Chitek Lake with her extended family, boating, fishing, quading and spoiling her two 
beautiful little nieces. When relaxing she enjoys reading, walking her dog, doing yoga and hanging out with friends.

Another new face at KMLP is Shawna Kay. She’s been the executive assistant to the CEO since April 2016. 

“It’s been fun mixed in with a lot hard work! Fortunately, the entire Kitsaki group is supportive and professional, which 
made learning my job efficient. I remember in my interview, my boss jokingly described how catching on here 
would be like learning at the school of hard knocks! Kitsaki is a fantastic group and I feel I fit in.” Kay says.

“It will almost be four seasons that I’ve been to La Ronge and each season I see gets more beautiful! I respect the 
La Ronge leadership and staff for working hard and caring for its communities. With Kitsaki I can see directly how 
their efforts go towards improving the lives of children and families of the north, and that feels great. I am grateful 
to be part of this awesome team!”

Shawna grew up on Kawacatoose First Nation, raised by her grandparents John and Dorothy Kay-both hard workers 
who farmed for a living. Life on the reserve farm was basic, but was loved and shown how to work hard. She is 
thankful to have maintained a traditional Cree lifestyle, which she believes kept her grounded. 

Kay’s work experience began as Kawacatoose TLE Secretary/Finance Clerk, working her way to TLE Land Manager. 
She then finished her Bachelor of Arts in Sociology (with a distinction in Aboriginal Justice and Criminology) at 
University of Saskatchewan. Upon convocation, Kay went on to work part-time at the Saskatchewan Human Rights 
Commission for a few years before taking full-time employment at Kitsaki Management. Kay is raising three beautiful 
children, Makas’a, Aedon and Caress. Volunteering to community is rewarding, so she gives her spare time to the 
Canadian Diabetes Association and the Saskatchewan Jazz Festival.  

New faces at Kitsaki Management

When Liz Chenard offered to fill-in for a friend, she didn’t realize that two-week stint would lead to 23 years of employment at KMLP.

Her dear friend, Ida Sanderson, was going on a two-week vacation and was looking for someone to step in and handle things while she was away from 
work.

“After the two weeks was over, the general manager came up to me and said I don’t need to look around for a job. I could stay there,” recalls Chenard, 
who officially retired from KMLP on July 29th.

Chenard had arrived in La Ronge after living in the Yukon before returning to look for work in La Ronge when her good friend Sanderson talked her into 
working for that short stint.  Immediately, there was something about working there that Chenard liked. She could feel it in her bones.

“It was a really family-oriented place to work,” she recalls. “It was really easy for me to fit in right away.”  She started in the reception area before evolving 
into the accounting side of the business.  “I had done some accounting when I was working in the Yukon. I guess I like numbers and I was good at them.”

Al Solheim, KMLP’s CFO, has known Chenard since he’s been around and says she’s going to be missed.

“Liz was always a reliable person with a good sense of humour,” he says. “She never 
missed a payroll and that’s near and dear to our hearts around here.” Solheim says she 
was more than just an accounting clerk and she could be relied on for other things.

“She is very knowledgeable about the whole band membership too, and really, her 
wide knowledge of how things worked came in handy for us. We would often call on 
her.”

Solheim and Chenard also share a similar trait – neither are particularly good dancers 
and often would be found sitting rather than dancing at office functions.  “But I think we 
did have a dance at one Christmas party,” he recalls.

For now, Chenard is still getting used to not working.  “It was hard to leave, for sure. I will 
miss everyone I worked with every day.”

In the meantime, Chenard plans to do some travelling. She’s already travelled to Las 
Vegas with one of her grand daughters. 

“I’m not finished with my travelling yet. There are still many places I’d like to see.”

She has three daughters (a teacher, a human resources officer and a secretary) and a 
son (carpentry).

“I hope I did a good job with my kids. I think I did.” And with seven grandchildren, 
Chenard knows she’ll be busy helping her kids out.

“My life is my family.”

Kitsaki Management Fall 2016 Scholarship Ricipients

Alan Cole, Athabasca Catering Limited Partnership

Anna Cook is from the Little Red River 
Reserve and now living in Calgary 
while attending the Southern Alberta 
Institute of Technology Polytechnic. 
She expects to finish this year 
and graduate from the two-year 
program of Baking and Pastry Arts 
this spring. She’s already graduated 
with a certificate in the Professional 
Cooking program as well a 
certificate for Entrepreneurship and 
Small Business from Saskatchewan 
Polytechnic. 

Living in Calgary has exposed her 
young family to life in the big city. 
She’s been able to take some time 
and tour around to see some of the 
hotspots in Calgary, such as Canada 
Olympic Park.

“I was just able to take them tubing there. It was so much fun for them,” 
says Anna.

She’s plans on taking everything she’s learned and putting it to good 
use as she embarks on a baking career business from her home and 
surrounding area of Christopher Lake.

Anna was quite astounded to learn she had earned the Kitaski scholarship.

“It was mind-blowing to me because I really didn’t think I’d receive 
anything,” she says. “It’s helped so much and I’m so thankful!”

Alan Cole has never backed away from a challenge. Anytime. Anywhere.

So, when the opportunity was presented to him to go to Saskatoon, 
Saskatchewan, Canada, he jumped at the chance to tackle a new job as 
managing director at Athabasca Catering.

Saskatchewan is where? Really? No kidding? OK, said Cole. Away I go!

Cole, English by heritage, had already plied his trade around the world and 
travelling to a new place was nothing new to him, or his family.

“I was literally standing in line at an airport when I got a phone call and 
asked if I was interested in working for a local company is Saskatoon,” 
recalls the 49-year-old Cole. “I had no reason to move from where I was, 
but as a fairly new immigrant to Canada, the opportunity to work directly 
for a First Nations band was extremely appealing to me.”

Cole, who was living in Calgary at the time, consulted with his wife, Karen, 
and his kids and decided they better have a look for themselves before 
making such a big commitment.

“I brought the family here for a visit and they liked it.”

At that time, Cole was a vice-president of a competitor and didn’t think 
another would be in the cards as he was decently content where he was. 
But the draw was strong for Cole to work with Kitsaki.

“I just couldn’t say no. To be working for (Kitsaki) was the real reason. It was 
a challenge like no other I’d seen.”

That was nine months ago, and Cole could not be happier. Well, except for 
the mosquitoes.

“I lived in Angola, in Africa, with malaria everywhere. I didn’t get bitten 
once. Here? They leave welts on your skin.”

Travelling and moving from one country to another was no big deal for Cole 

as this is something he had grown up with. As a youngster in a military family, 
Cole spent 21 of his formative years living in a military base in Germany.

He didn’t arrive at Athabasca Catering without some food knowledge 
and experience. As a younger man, he became a trained chef through 
a classical apprenticeship – a very good one, at that. He has had the 
privilege to cook for Queen Elizabeth II and her family on several occasions. 

He also cooked for famed Scottish rock ’n’ roller Rod Stewart. He’s been a 
private chef for some of the more rich and famous in their households, but 
it was his desire to see the world which won out eventually.

Cole, who has lived & worked to at least 23 countries, holding senior 
management roles, and still counting, thinks this could be his final stop 
professionally.

“I have no plans to go anywhere. 
None.”
He says his family has adapted 
to life well in Saskatoon. Both son 
Jack, 15, and Amber, 7, are enrolled 
in school and loving their new life on 
the Canadian prairie.

And as long as Cole can get out 
to Table Mountain to snowboard 
this winter, and can find someone 
to help him learn more about 
Saskatchewan First Nations Culture 
& History (if anyone’s up for that 
challenge?) Cole is quite content 
with the new life he’s found thanks 
to Athabasca Catering and KMLP.

When Jasmine Sites, daughter of Kitsaki employee 
Natasha Gillert and recent graduate of Saskatoon’s Bishop 
James Mahoney High School, started creating art for 
her advanced arts program last year, she had no idea it 
would lead her to an encounter with the Prime Minister of 
Canada.

Last year, when Sites had to determine a theme and 
style for her art portfolio, she recalled her own Aboriginal 
heritage and her mother’s artistic skills. “My mother was the 
first artist I knew,” Sites explained. “She did a lot of portraits 
when I was young.” This combined attraction to portraiture 
and the influence of her Aboriginal heritage led Sites to 
create a piece that caught the astute eye of Greater 
Saskatoon Catholic Schools’ Superintendent, Scott Gay, 
who recognized the value and impact of Jasmine’s work. 
It was Gay, too, who suggested that, at the April 27th, 
2016 visit of Prime Minister Justin Trudeau to the Oskāyak 
High School, a framed print of Sites’ art would serve as a 
meaningful gift to the Prime Minister.

Sites was asked to present her work to the Prime Minister, 
and she said that even though the experience “went by 
very quickly,” it remains a memorable experience. The 
artwork that Sites gave to the Prime Minister is a modern 
mixed-medium style with layered newspaper clippings 
overlaid with a charcoal, pastel, and coloured-pencil 
portrait. With this work, Sites demonstrates that she is not 
shy about engaging very serious social issues, for the 
newspaper clippings feature headlines about missing and 
murdered Aboriginal women, a relevant and important 
topic not only to Sites but also to all Canadians. The 
portrait is of a two- or three-year-old girl. Importantly, 
the young girl’s mouth is open, which suggests that the 
upcoming generation will speak about this important issue. 
Sites’ work suggests that the young Aboriginal girl has 
found her power: her voice.

Even though Sites is preoccupied these days with pre-
dentistry coursework at the University of Saskatchewan, in 
her downtime when she creates art, it is clear that, through 
her work, Jasmine Sites has found her voice too.

Alan Cole, ACLP

Debra Matzner, KMLP

Shawna Kay, KMLP

Elizabeth Chenard, KMLP

Anna Cook Stanley Roberts

Stanley Roberts is from Grandmothers 
Bay and now living in Air Ronge while 
he attends Northlands College. Stanley 
comes from a large family, something he 
takes pride in. He has five biological and 
six adopted brothers and sisters.

He was thrilled upon learning about his 
selection for a Kitsaki scholarship. “I was 
pretty excited when I received an email 
of congratulations,” Stanley recalls. “I 
jumped out of my seat and told my 
instructor and classmates.”

He’s planning on using his education and 
his strong work ethic to good use upon his 
graduation in June as an underground 
mine technician. 
 

 
Stanley thrives on working in a fast-paced environment and has always 
enjoyed learning new things. He is still contemplating a move to Ontario to 
continue his education at Queen’s University in the Mining Engineering degree 
program where he would earn credits for his education in Saskatchewan. But 
first things first, Stanley says.

“I would like to find a job and work for awhile.”

When he’s not pounding the books and studying, Stanley enjoys fishing, 
hunting and trapping.

Jasmine Sites presents artwork to Prime Minister Justin Trudeau


